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ATD Dallas member, Shannon Graham wrote about her experience at the chapter meeting. Below is an excerpt. 

Yesterday evening I attended a Dallas ATD event hosted by Rent-A-Center, who has been honored by Training Magazine the past few years as a Top 125 Organization. It was one of, if not THE best, ATD meeting I've been to. (Unsure how long I've been a member, but my first ATD conference was in 1996 in Baltimore; I was pregnant at the time with my daughter, who is turning 18 soon. Gasp.)

What made their presentation great:
1. It was interesting. 6 rotating stations involved us and kept us engaged and moving. They covered a lot of information quickly. We got a taste for 6 different areas of their training business, spoke with R.A.C. training team employees with different SMExpertise. The stations: 
· RAC Mexico
· Vendor Relationships
· Innovations in Training
· RAC Field Support Center Training
· The Centers of Excellence and Use of Virtual Platforms
· The RAC Studio and Change Management
2. Learning leadership looks like this! Trey Chapman, VP of Training, opened the event and gave credit to his team. He said his job is to block and tackle, and get funding. Is there a better way to define a learning leader??
Read more here 
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